EMPLOYMENT : GROWTH, INFORMALISATION AND

OTHER ISSUES
After studying this chapter, 39 3™ hi qa:} o 9 319

Eh:nlc?:::t:fd“:l;ew basic . e 316[ﬁ - il
concepts relating to T, S S u?ﬁ ] 30 '
emp'oyment such as Wﬁﬁ[ 3-‘ﬁ_{ @'ﬂTvPTI'ﬁ @ L EIRK| %;

economic activity, worker, e fafqm &l w1 S

workforce and unemployment wfgfafer o gesi ik afeenen’ =1
e understand the nature of TR & @eY 9 9iEd &8
participation of men and \ ’

o AU & W®Y 3R faar &l

women in various economic .
activities in various sectors ST 1T 3R

e know the nature and extent * 291 o fafa=1 a3 &=l o
of unemployment TSR o Uy 1 ol v h
e assess the initiatives taken folu ¥R gN ST U Fem T

by the government in . A .
generating employment qedishd it g & A

opportunities in various
sectors and regions.
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INTRODUCTION i

People do a variety of work. AT TETE w5 S ¥ s o
Some work on farms, Iin X . x > ﬁ
factories, banks, shops and &, . aaﬁ eﬂﬁ

YhR & HIIEl T HH Hd @ 9 §

many other workplaces; yet a .
few others work at home. & T W #t &= FM FW gl W

Work at home includes not @ @ EF'“ W.W, q ﬁﬁ ERIG LI
only traditional work Ilike g&ashanrenl o9 R @« qw Hifra

weaving, lace making or & ® T ?, sfesh T gI-drefH
variety of handicrafts but also s@iv & wWwH TR S snufHs *™
modern jobs like programming s« wnifid & Y% & | T8 SR@H ¥
work in the IT industry. Earlier oy 5@ &1 31 fodl ey o fouq
factory work meant working In SUYTEl ¥ ®M HEN el o, fhg o
factories located In cities A dtetfeg gfedst 3 e @ s |

whereas now technology has )
enabled people to produce & siteitfid e Foa o fa 2

those factory-based goods at
home in villages.




EMPLOYMENT : GROWTH, INFORMALISATION AND

OTHER ISSUES

INTRODUCTION =y
Why do people work? Work plays an

important role In our lives as :
individuals and as members of JRM R WSS Sitad
society. People work for ‘earning’ a #we<@uui sfst &1 @i

living. Some people get, or have, iy %@ & T @M & ISTWIUHR &
money by inheriting it, not working Wegw o, 1 feu fa o, ¥ fae s

for it. This does not completely - = .
satisfy anybody. Being employed in e g, T %F[‘@ il Tﬁ ) el

work gives us a sense of self-worth
and enables us to relate ourselves W&l I A &M FT © - ?ﬁa‘
meaningfully with others. Every Witgq 4 89 3 Afaadl 4 W&l 31 o

working person is actively gy Tofugd =@ 21 Y& HEG AT
contributing to national income and gy wq o Yo o ¥ ghEE w@T D
hence, the development of the T @Aa‘s’ ST SR S SES

country by engaging in various
economic activities — that is the T W1 A® < & STAH

real meaning of ‘earning’ a living. We
do not work only
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for ourselves; we also have a fas/g § feegeR «<d1 & | I&t Gl
sense of accomplishment when 1o § ssifasT 3USH & | 89 <had
we work to meet the g fiw owm = w@; T Fw fid
requirements of those who are Sfral 1 sTavahdel w1 W w6
dependen:I hon us. Having# F R0 S HR W St F1 SFTT
recognised the Iimportance o . 2
Hd € M o U UETT hl GHH HY

work, Mahatma Gandhi insisted .
upon education and training o T A fan sk ewwensd

through a variety of works gfed fafd=1 ¥R & %@l & #@eaw 9
including craft. gf¥reror X 9 f$am em
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Studying about working people _ . .
gives us insights into the quality ¥7 ¥ & afFal & e § &

and nature of employment in a <% H USWR & Yfd SR Tofern =
country and helps in oo § & TG swRfe ww Ed @
understanding and planning our 389 @H U4 HMGE FHUAI &l
human resources. It helps us to 5177 3R I Y= 9T &)
analyse the contribution made sisad s R 7 +ft gerEar faed @ |
by different Industries and gg fafg= =M 9 &9 & @
sectors towards national gois o & AR T favetol 3
income. It also helps us to 5 qﬁ TerE foedt 2 | 9 gurs &
address many social issues O S s S . S

such as exploitation of : .
marginalised sections of the 1 gmemst w1 fRE s d s

society, child labour, etc. wer fag & 2
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What is employment? Who is a worker? g &= 27 sfie &9 a1 22 <& T
When a farmer works on fields, he or she o Bl o wm F © dl 9 @ i

produces food grains and raw materials for .
industries. Cotton becomes cloth in textile A & faw  w=d A w1 SART H@ R

mills and in power-looms. Lorries transport 9 & #U€ & &HR@Ml 3R ﬁ_ﬂﬂw |
goods from one place to another. We know Eb'cl_e.} ®1 Y YR HT odl & Mfeal I i

that the total money value of all such final TH T 9 @i E I BGE qgaﬁﬁ 21 T S
goods and services produced in a country in ¥ fp fpdt 2w A ww 9 W Ianfed g

a year is called its gross domestic product . .
for that year. When we also consider what aega AR et P Hitfsen i QA ki

we pay for our imports and get from our 'H&dl ™7 SR’ HEd] 21 &4 frafa & feu
exports we find that there is a net earning oo W &A1 @ 3R MA@ %1 oI &Ml
for the country which may be positive (if we LEG| e, 3" 9 2@d © f 291 &1 frad s
have exported more in value terms than YT @ 9Edl § (afz frata &1 T T

imported) or negative (if imports exceeded
exports in value terms) or zero (if exports &1 orden afrs W) WM ROMAS  ® Yhal ©

and imports were of the same value). When (IS 3@ &1 qeu faiq =t aman sifus ©@)
we add this earning (plus or minus) from I I 3 ¥&al & (I 3maa AR fFafa o
foreign transactions, what we get is called 7w gum &)1 &0 @ et &1 @1 *@ &
the country’s gross national product for that (+ a1 -) @ o9 39 a9 & fou 23 & GHA

year ] SR YT @il 2|
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Those activities which contribute to THhd TN AR § IRE 3 9 g
the gross national product are called frareaT @ W anfdE fEard wmed ¥
economic activities. All those who 3 wift safe S sRls femel § ©

are engaged in economic activities, . .
in whatever capacity — high or low, gid 8, gftw weerd €, WR 9 =A@

are workers. Even if some of them T f&dt i & W &@ *x @ 21 K
temporarily abstain from work due 3T 9 %8 N §HRI, S 8 MM
to illness, injury or other physical sfifies ==, @Ud HEH, ER =@
disability, bad weather, festivals, gmifs-uiffdfes swal 3 HEOT AT
social or religious functions, they gy g 5 w =& a1 @, @ #ft =
are also workers. Workers also RN

include all those who help the main mﬁﬁ.ﬁﬁw S i‘{? :‘g i_}agﬁz

workers iIn these activities. We .
generally think of only those who are ffie g AMd 81 AMAR W BH TH "

paid by an employer for their work g f 2 sm & w=a fawr s 9

as workers. This is not so. Those THH f&ar S« 2, 3= Affte el Sl
who are self-employed are also 2 | W wqr =& @ it =afeqa @-fFraa

workers. gd &, 9 ot gfie € sid 2
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The nature of employment in India is TRa AR wER weae 3

|
multifaceted. Some get employment .
throughout the year; some others A w oA W YR W E R,

get employed for only a few months 9 Al 9 4 Hw wEH & I‘i\_"‘”‘f qrd
in a year. Many workers do not get @1 IfuiyT #eigd & M ®E  HI

fair wages for their work. While 3fgq S e 1 I e G e | S 3 gfast
estimating the number of workers, 5 e =7 T T G9E faa o
all those who are engaged In S . di: JE T S G
economic activities are included as ’
et TSR H o & &t goft o

employed. You might be interested
in knowing the number of people ¥ITHel k@l Smar @1 My fafa=1 enfeie

actively engaged in various f&aed # o =afeqat =t =AW SR
economic activities. During 2011-12, s} 3@+ =M a9 2011-12 4 9RG &l
India had about a 473 million strong & s v #1 sTHR 9T 473
workforce. Since majority of our ﬁ\q}a'qq stwr T om whE W %
people reside in rural areas, the ) -

gy @ WHor e d e &

proportion of workforce residing

there is higher. 3, gHifae wivr smew @1 STgE
R0 gHed 8 @l St B
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Rural workers constitute about three = 473 fufeed sfgst § dE-dlerdstis

fourth of this 473 million. Men form the . ) X X
majority of workforce in India. About 70 ol @1 AR A gmled A gl e

per cent of the workers are men and the g | #ued W HT 70 WioRT 9gN qen uM
rest are women (men and women (39" Higall d1 o9 oA HAfHHl i i
include child labourers in respective wnfie f=n wen 2) wfead &1 o e o
sexes). Women workers account for gfgen sfies e svew &1 & faeE €, @
one-third of the rural workforce el ¥ dad 20 ghavd wfedd @ guee 3

whereas in urban areas, they are just o T 2 o
TAER Afgdd @1 991, 9T A1
onhe-fifth of the workforce. Women carr L. ’ n
y YT F9H o QY- @dl § " R Sl

out works like cooking, fetching water 7" . . 0
and fuelwood and participate in farm g1 3% THE A AN ok ®U A A§Gh T

labour. They are not paid wages in cash faedi-fohad & amet & df s @ Y@E
or in the form of grains; at times they =@ f®a1 Sman sdi RO 39 dAfecsi =i
are not paid at all. For this reason, gfiigg onf & i snfia &7 foar  SmEnl
these women are not categorised as yuyifor =1 ame 2 fv =9 gfeaEd =t @

workers. Economists argue that these .
gfqer € WA ST e T S S ?
women should also be called workers. & SLECR

What do you think?
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Employment gfres SHaEN UM 9T g2 ]9
Worker-population ratio IS an ¥ d9R & feafg & fasoasn &

indicator which is used for analyzing

the employment situation Iin the . .
country. This ratio is useful in S W WeEw ? R SEen @i

knowing the proportion of population faa1 3 ud &g 3R ARt
that is actively contributing to the IqOET ® gfeg ®9 @ IR @ @I

production of goods and services of
a country. If the ratio is higher, it gl A% 7% Aqua Al €, A gqen!

means that the engagement of <94 g W@ ®I wM W AR
people is greater; if the ratio for a 3ifusr &l afs a8 UM dwaw =
country is medium, or low, it means %0 &, a zawr 3t e 2w &t
that a very high proportion of its .

population is not involved directly In STHEAT &l g AHH SIgHId Jcd

economic activities. ®Y 9 e fharen ¥ @ &1 21
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Employment MR ‘SAEE’ W 1 Y

You might have already studied, Rree SRR ;
in lower classes, the meaning of R gt

the term ‘population’. Population ""1“.’3‘”. ek 1 Afaura fedt o=
is defined as the total number of %% # fdl Ty foviv W w® @
people who reside in a particular =fsqat 1 a0 =W ¥ 21 AR
locality at a particular point of g & sgfies SHTE S I

time. If you want to know the _ ) , )
worker-population ratio for India, = "o e, @ ' WRd o

divide the total number of ¥ & w® 9Hl gl &1 9&a1 &l

workers in India by the population 331 &1 SE&AT 9 9 &L 39 100
in India and multiply it by 100, g TN & eMTl 39 YR, TH

you will get the worker-population i STTEE)
ratio for India. SERICEEICEI IS IR
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Employment ot 7.1 9ra ® fafa= enfefe femaret o
If you look at Table 7.1, it shows the gy =t e & fafis @@ = T &2
different levels of participation of people in @ ) 9ra F y=F 100 safya @ e

economic activities. For every 100 persons, . .
about 35 (by rounding off 34.7) are workers >° g 21 el &l A AT U THT 34

in India. In urban areas, the proportion is 3, V(% IFAV WG ¥ AT STIUM THT 35 B
about 34, whereas in rural India, the ratio is ©qr 3faqx =i 2?2 I &= o I=9 3T o

about 35. Why is there such a difference? gy difig @, =&t FRU TR IR § 3AHT
People in rural areas have limited resources e 3 afei 2

to earn a higher income and participate . . .
more in the employment market. Many do weifoene ar fedt gfeeor wem ® & SO

not go to schools, colleges and other Tl Ak B @ At @ @t 3 a7 & siga
training institutions. Even if some go, they sguvifaa o wifiaer 81 wd &1 =l &= &
discontinue in the middle to join the gz uym fafy= sifus et & 31999 &%
workforce; whereas, in urban areas, a m 3 g
) oS . & 21 I SEUSE & SR h
considerable section is able to study in .
y @t fafauame! s gag @ 9 &1 3 et

various educational institutions. Urban A .
people have a variety of employment 18T 3R =@l & oIg®ET AR &1 qarer o

opportunities. They look for the appropriate w®d 2| faq umiw &5 & &l =X W & 43

job to suit their qualifications and skills. In gxg wife 37 el <gm = war =&
rural areas, people cannot stay at home as 9 &
their economic condition may not allow

them to do so.
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Employment el s efvr, S § am § ges
Compared to females, more males 1 gmeif anier afearet 5t e
are found to be working. The . -

7 aifye 8l wed & ® at gew em

difference in participation rates is .
very large in urban areas: for every A&l ATMRRI &1 A 9gd &l ST 2

100 urban females, only about 14 shad 15 9favrd 30 wfead & gl
are engaged in some economic gnforer g o g&d frard @ W 2
activities. In rural areas, for every e . & :
100 rural women about 18 g, &isﬁ il A
UMR SR 9 9iigil 25 9faemd

participate Iin the employment

market. Why are women, in et T Afgad wm= SR faviy
general, and urban women, in &9 @ &0 A %M A T8l HL G
particular, not working? It is §) 3z qq 2= o o & fof <@l
common to find that where men FE @ eta] i w9 © 39 3
are able to earn high incomes, :

fSd 1 § Ghd @A 8, IRER 6t

families discourage female .
members from taking up jobs. Afgeell i W ¥ «EY USIR 9rd

FE@ O y: Frecarfed fear Smar 21
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Employment a1 ed ¥l wer & o uafeanent gr
Going back to what has already been S W areh Eliq S

mentioned above, many household 5 . .
activities done by women are not MeU® a1 IURA HE € T’l WA

recognised as productive work. This Sl ™ AT YSAIR &1 I8 Ghivl
narrow definition of work leads to qfiqmy 291 § ffeeni-—ad =+t sua« o
non-recognition of women’s work qrferd @ e W aen sefeT 2w

and, therefore, to the . |
underestimation of the number of H dfgel gl @i ¥&a &l ®H

women workers in the country. Think 3T ST @ S Hi=ehy %F@{ fd =)
of the women actively engaged in & «fiqy 3k @al o ufead frad @
many activities within the house and FM @ T a5 1 A

at family farms who are not paid for
such work. As they certainly Tl fear wman gfe 9 qfEr awn

contribute to the maintenance of the @dl @& W-WWME H fify9a ®7 4@

household and farms, do you think Jhee 2 —g T 3AHl T2l I

that their number should be added : : o Gt o

to the number of women workers? il e |
gffaa =t ST = rfew?
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EMPLOYMENT IN FIRMS, Wi, $REM 3o FEiert # ISR
FACTORIES AND OFFICES ®Hl, HREM dA wEFicEl H YSIR
In the course of economic 331 & Ifefes faemm Hu o guofad

development of a country, labour F1 HT9 qe SR ¥ 3
flows from agriculture and other

related activities to industry and SEm SR gast w1 SR LEIEED) %'
services. In this process, &l Ukl # Asg ATHIUT &= @ @A
workers migrate from rural to § gy @ T dR-+¥R =TT

urban areas. Eventually, at a ﬂ . . .
much later stage, the industrial Hehed ¥ AT Y WH @ %

sector begins to lose its share of Hifh Hal &% H dgd dld W W
total employment as the service ygr sH owmar 31 g <
sector enters a period of rapid W M IHER faqrr O QSR

expansion. This shift can be \
understood by looking at the ™®% o 4 qfadd g & T @l

distribution of workers by S @ | GU=IGAT e feRarst ol
industry. Generally, we divide all g fafigsg afteifits am & faaifsq

economic activities into eight Y ¥
different industrial divisions.
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EMPLOYMENT IN FIRMS, WHl, SREM d1 SEiadl 4 USTR
FACTORIES AND OFFICES 7 ¥ (&) B (@) @ 3R S
They are (i) Agriculture (ii) Mining .
S mI (n) fafmin (a) fag@, W w
and Quarrying (iii) Manufacturing .
(iv) Electricity, Gas and Water E'E"lﬁl (¥) ﬁqu ™ (F) m
Supply (v) Construction (vi) Trade (®) uf@ed 3R WeRwl q=n (V) Famnd
(vi) Transport and Storage and giear o folt 94t SEIF AfFadl i
(viii) Services. For simplicity, all i = Tt § fyaifsa BRar ST O

the working persons engaged In . .
these divisions can be clubbed g1 4 €: (1) mafask &k, fagd (%)

into three major sectors viz., (a) 91 (@) GfHAfea gl (2) fgdtas &iv®
primary sector which includes (i) fSgd (1) (&) ;1 (¥) = INfHA
, (b) secondary sector which R STdT 2 (3) =@ Qa1 &5F Hed ¥
includes (ii), (iii), (iv) and (v) and sk e R g F Ty, (1) ae

(c) service sector which includes .
divisions (vi), (vii) and (viii). Table (¥) I @ ¥ 1 Rt 7.2 ¥ A

7.2 shows the distribution of 9 ° 99 2017-18 # fafa— 3= o

working persons in different A Al o favg § SN @ ©
industries during the year 2017- ¥)

18.
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AND OFFICES

Primary sector is the main source of
employment for majority of workers in India.
Secondary sector provides employment to
only about 24 per cent of workforce. About
31 per cent of workers are in the service
sector. Table 7.2 also shows that about 60
per cent of the workforce in rural India
depends on agriculture, forestry and fishing.
About 20 per cent of rural workers are
working in manufacturing industres,
construction and other industrial activities.
Service sector provides employment to about
20 per cent of rural workers. Agriculture is
not a major source of employment in urban
areas where people are mainly engaged in
the service sector. About 60 per cent of
urban workers are in the service sector. The
secondary sector gives employment to about
one-third of urban workforce.

®Hl, HREM 91 SEAadl SR
qRd A Syl gfst o USTIR &1 gid
mufues ase € 21 fgdae & Shaw
HT 24 Yfava gWed i fFEifea w1 @I
gl anan 31 yfava gfes Qo &se #d
g™ 2 | ROt 7.2 +ff g% wWe wT @l oo
foh ATHIUT ARG Sl THT 60 FiAITd FHIMf
&N, a9 M A W A g @ 20
gfaea e sifee 8 fafmior 3=,

fmfor 3k e &= A o g 1 Shad 20
mmmﬁ@m@a gl
UoR fiaerar @1 feg, wed sl o iy

AN @ UM & @ gid T&f 8, el
AftrrTel W Gar &S ® &AW 21 60
yfaed 0 gfes dar &5 § 81 nHn
th-fae  d gime fgdtae s #
fraifaa 2
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FACTORIES AND OFFICES Taft wefis aus d e @R

Though both men and e At > A

women workers are . | .
concentrated in the primary dahfxa &, W a1 dAfgenst &

sector, women workers’ AU Sgd Afuw @1 3 WS
concentration is very high &%ﬂ 'ﬁ' T 57 gﬁ'ﬂa W

there. About 57 per cent of . ) .
the female workforce is — §-Vlh U & # HH P

employed in the primary ® qeul il & MY 9 %A 2
sector whereas less than half Teatf «t fgdias 3k da1 &5

of males work in that sector. a5y ¥ & UK & @9 9T @
Men get opportunities In S ¥

both secondary and service
sectors.
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TRUCTURE OF EMPLOYMENT _-
STRUCTURE O O AT

In Chapters 2 and 3, you .
might have studied about R 1A 2 R 3 ¥ fawr @

the planning strategies in fISH-THEIfaA & arR & ggT 2m
detail. Here we will look at @7 g0 dhaer J faw™ TEal W
two developmental AR #3319 ¥ AR gafg

indicators — growth of C
employment and GDP. SR The o] SR AT G

Nearly seventy years of gt 9 9 ® ASHEg fas@ a1

planned development have #d UV 3@ 3’ AR A
been aimed at expansion of gfs o #@iegq 9 AU &l
the economy through qOR @ 2

iIncrease in national output

and employment.
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STRUCTURE OF EMPLOYMENT

During the period 1950- : .

2010, Gross Domestic 1960-2010 %t 3afyy § ARG H

Product (GDP) of India gohdl ®ic] 3G H hRIcHS dfg

grew positively and was g2 ® 3R I8 Hafg W YR dfg

gher than the . T3 3w 78 41 foq, T
' e IS Hl gig X H T8

However, there was always .
fluctuation in the growth of Sdl-dcld f oM ® 1 W ™

GDP. During this period, Iafy 4 USR &t gfg e 2

employment grew at the gfasa a1 &l
rate of not more than 2 per

cent.
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GROWTH AND CHANGING qqfg wd ufgd-eiic SR 93=AT
STRUCTURE OF EMPLOYMENT T 7.3, 1990 S < F STfan au)

Chart 7.3 also points at another . .
disheartening development in 4 T&h 3 fadreHs seqshy &l 3R

the late 1990s: employment Tt 3f@ R W 2: AR Ji&
growth started declining and Y gh SH R W Bd T, &l
reached the level of growth a TSEFE & IRFTS 9ot o o
that India had in the early ,\. :

stages of planning. During gel adl & ﬂ'{ﬁ eH Hehdd sﬁﬂ
these years, we also find a 3SR VR &1 9fg W & =
widening gap between the FTHI 92T a9 21 s9&T Y I8
growth of GDP and 3 5 T A sreferERen ¥ G

employment. This means that \ ,
in the Indian economy, without 991 o ol gl afuen axgail 3R

generating employment, we Qa3 6T IART HE H GO © 2
have been able to produce 39 gfiget &t fagq ‘TS
more goods and services. wafg’ &1 AW @y

Scholars refer to this
phenomenon as jobless growth.
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TRUCTURE OF EMPLOYMENT _-
STRUCTURE O O AT

So far we have seen how 3y9i d& THH <@l ff USSR Ghdl
employment has grown iIn quﬁ Cr o 3

comparison to GDP. Now it is

necessary to know how the form e 9@1 81 9@ ¥® S A
growth pattern of 3MMaYIS & foh USR AN vl
employment and GDP gliﬂ I H T{FT&' 0 & =

affected different sections of : N
workforce. From this we will e 1 [a1¥=1 Sl 6 HHeE W

also be able to understand %8 YR & YHME Sd| 3UH A
what types of employment gng qus f gar 291 & oy
are generated in our country. THR & TSR 27990 & g 2}

@I ol
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GROWTH AND CHANGING ddfgs UTd ufgdasiicc TSR
STRUCTURE OF EMPLOYMENT g
Let us look at two indicators

that we have seen In the 3"35 frodt @we H i 4 ?‘r
preceding sections — Ya&l W Tk dR I 9 faar &1

employment of people in kD ¥ fafg= s=t ® @
various industries and their '

status. We know that India is P! 19 I'i.GIIIII aur 3l fefaan
an agrarian nation; a major ¥H SIMd @ o YRA &Y 9 290

section of population lives in %I STEEAT F1 qgd SS9 oY
rural areas and is dependent on '

agriculture as  their main &7 A W ® SR I vt gEA
livelihood. Developmental 3Tsitfast & faw s w fasdy 2)
strategies in many countries, qRd gfed 3Rs 290 o a9

including India, have aimed at )
reducing the proportion of vl &1 =g swft W AR

people depending on SHYUEAT o 3TUd hl HH HET &l
agriculture. %I
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GROWTH AND CHANGING Hdfs Td dfiad-ziial ST L=
STRUCTURE OF EMPLOYMENT sifeifiles &5 & SR 9 S9ed

Pistribt_ltion of workforce by &1 faaon =g feEmr % &5 sOEe
industrial sectors shows

substantial shift from farm P &1 ¥ g R i wrd
work to non-farm work (see 3R &2 Y94 W &g W & (IRUA

Table 7.3). In 197273, about 74 ;3 3&)| w&r 1972-73 ¥ wreifis

per cent of workforce was .
engaged in primary sector and &g5h W 74 Glaed oH S M,

in 2011-12, this proportion has dgf 2011-12 ¥ I8 37U HHT 50
declined to about 50 per cent. qfd9d © ™I %| 'rgz.ﬁ-qq; 3:ﬁ-{ @a'[

Secondary and service sectors
are showing promising future EC TG I L K R

for the Indian workforce. You STRIERI #fasy &1 Whd 3 W T
may notice that the shares of 3 3G fod 39 5wt =t fe@I™

these sectors have increased T
from 11 to 24 per cent and 15 11 ¥ dghl 24 AR 15 9

to 27 per cent, respectively. dghY 27 Tiderd 3l TR 2|




EMPLOYMENT : GROWTH, INFORMALISATION AND

OTHER ISSUES

GROWTH AND CHANGING Hdfs Td dfiad-ziial ST L=
STRUCTURE OF EMPLOYMENT fafg= feafaai o guead o fadrur =t

The distribution of workforce in Q‘@ ?_ﬁ ﬁ@ﬁ IR ?\"?Wﬁ (1972-2018) 1_;'.
different status indicates that over

the last four decades (1972-2018), @ @SR 3R frafad da-dem |
people have moved from self- a7 3fIT 99 F1 A 98 & %'I Ry
employment and regular salaried ot ﬂ ﬂ - 'ﬁ =1

employment to casual wage work. . )
Yet self-employment continues to be 91 g3 81 RO 7.3 o 3Afau ie™

the major employment provider. Look #1 291 a9 2011-18 aTFI areafish

at the last column of table 7.3. How

do you understand the stagnation of s o feerar S wWlwR ® Hem
_secor;;:lary slector i‘“: lpodezrg:i '_"igg dfs 9 = 993 22 el ® ==l a
in self-employment during -18*

: - fasivy @WUwR qun fafya daq 4

Discuss in the class. Scholars call

the process of moving from self- 3FId 9T WS i 3T A 1 IfHAT

employment and regular salaried # 99 9 & SIFEdEr F1 A9 24
employment to casual wage work as

actualization of workforce. This ©! 39d qa{ﬁ %l <IM &gd AANH &l

makes the workers highly vulnerable. G g | I8 a,,—@ a1 @I % diag 7.2 °
How? Look at the case study of

Ahmedabad in the preceding section. afvid EASER &1 fauiw g -
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INFORMALISATION OF INDIAN YA SUeel bl SIS

WORKFORCE ot ©s o e YA % guew o
In the previous section we have . .
Afaa gfast &1 U R 9¢ Wi

found that the proportion of casual
labourers has been increasing. One @| dsdl oh o€ 4 fahm@ IisFISH &I

of the objectives of development g SaEE= & 6
planning in India, since India’s S d '”EI

independence, has been to provide Silfasht 1 Yy YHfyaa e #
decent livelihood to its people. t sd™T =T &1 I8 Hel ™ o f&

has been envisaged that the Bnmew 37 wHf gy o Afafaa

industrialisation strategy would

bring surplus workers from Apt ol MM 7 3hfild HT 3=
agriculture to industry with better fa&fgd <91 1 HIfd 3=9 Sidd TR
standard of living as in developed e ST ﬁb_g[ =0 I8 fUsa ST

countries. We have seen in the

preceding section, that even after " 39 @l 3@ e f& aiveeg faem <
70 years of planned development, gt 9quf «€ 9 231 o HUde] b MY

more than half of the Indian 9 sAfys =i & fau sy &

workforce depends on farming as
the major source of livelihood Tsi-TS 1 qHE 91Yd el @ g |
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INFORMALISATION OF INDIAN N SO T SIS I0T
WORKFORCE .
that,aw‘rrﬁaq?aﬂqg%ﬂa&‘%

Economists argue

over the years, the quality f%6 3% I 4 YSIR
of employment has been UER] 7 ey &M 2 @I %I

deteriorating. Even after :
working for more than 10- &R 10-20 99 dh M hH

20 years, why do some g% T w1 fead & s
workers not get maternity qiged o qfasafafy. =g

benefit, provident fund, : . .
gratuity and pension? Why IR 9y anfg | dfed =1 w®

does a person working in Sd 21 St &5/ o & &
the private sector get a CIGI a:rm' qlacg.rﬁlq; &i;la; ﬁ'

lower salary as compared \
to another person doing 3G %M hl KE Ot 4 HA

the same work but in the 3dd It 9l 22
public sector?
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INFORMALISATION OF INDIAN N SO T SIS I0T
WORKFORCE ATkt IJg wt SHARRE sl d9ifeu o 9Ra

You may find that a small section of \
Indian workforce is getting regular % Uhd FHSA oh wgd B2 ¥ o H &

income. The government, through its fiafilg s fird o1 @ 81 SR 99 ST
labour laws, enable them to protect F T 3% o oif ¥ F el Y

their rights in various ways. This

section of the workforce forms trade ¥H¥ I 81 I o oo s wel i
unions, bargains with employers for Tfgqd ¥ YREEIEST ¥ d8dX ESE 3R
better wages and other social security a7 TR TRE qEt F fora %ﬁﬁ

measures. Who are they? To know this .
we classify workforce into two Wt @ T | T BH AT 7 ? TH YA HI

categories: workers in formal and 3ITR VMR o U 80 HHES i IAYANE
informal sectors, which are also o oHtgERE ot o faufsd ¢ oy é'l

referred to as organised and un-

organised sectors. All the public sector $8! & Gifed iR srEufed &5@ W Fel
establishments and those private @ &1 9t gEsfae &35 gfassE qem 10
sector establishments which employ a1 o FUaREl #1 4R 34 9 Fei

10 hired workers or more are called

formal sector establishments and &% YidSM Hifsd &5 WM SId gl 34
those who work in  such YfgsSHl d &M W 9l &l Gidd &

establishments are formal sector & oI el Sl §|
workers.
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INFORMALISATION OF INDIAN T T hT SIS0

WORKFORCE 3 .
All other enterprises and workers <14 gl 3Tw IR I N W W@

working in those enterprises form sfyss fiia ¥ 3FEIYEIRE &3 *1 @
the informal sector. Thus, informal F@ Tq YR 39 LG 3 a5 W
sector includes millions of .

®Uel feaq, M gfHw, -3

farmers, agricultural Ilabourers, .
owners of small enterprises and HM-¥4 TN 9t AR ITd HUAR q

people  working in  those yvi wWfifsa =afe, e T8 9@ &1
enterprises as also the self- fi Tt % S ‘2‘ | Y g

employed who do not have any

hired workers. It also includes all T-HM Fw  daaift 7oy S|
non-farm casual wage labourers fafHior Holgl a1 o «izn @i+ 9T

whoI work foil; more thatm tczne eI st T g stfus Faisar o 1%111
employer suc as construction . . .
ploy F H@ ©, 3= ot wnfna fwar st @)

workers and head-load workers.

You may note that this is one of 34 ]38 f& Ig AfHwl *hl Filhd HH
the ways of classifying workers. &1 s dqd! &1 BIelifh, AhRT & 3=
There could be other ways of AP ot T g % Fem N gufad

classification as well. Discuss the . .
possible ways in the class. alshl 9 ==l HL
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INFORMALISATION OF INDIAN G SHdcl <hl mﬁﬂamw
WORKFORCE .
AT 36T Faeell 9% oY |eifod

Those who are working In the _ _
formal sector enjoy social &oh 9% HHERGl P fAed § |
security benefits. They earn g oA W JGIST &FF TB
more than those In the FHERIT 4 e =N 2| RAeEN
informal sector. Developmental DroErat _\ﬁ(m 9 ¥ TS AFET AT
planning envisaged that as the

economy grows, more and o & SIE—Srd srereaen fasRia B,
more workers would become 3G #AfA® NuaRe &=1d ¥
formal sector workers and the gftafeld 39 S0 3R sHIUTIRS
proportion of workers engaged g o AP BT IFUTT §8d BH &
in the informal sector would ST | ~Fq aRd § WRA ¥ aT ga
dwindle. But what has g gl

happened in India? Look at the A o T R D1 oW forad wrifod

following chart which gives the T ST &FDHI § FHat &1 faaRor

distribution of workforce in <3O AT & |
formal and informal sectors.
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INFORMALISATION OF
WORKFORCE

In Section 7.2, we learnt that in
2011-12 there were about 473
million workers in India. There are
about 30 million workers Iin the
formal sector. Can you estimate
the percentage of people
employed in the formal sectors In
the country? About only six per
cent (30/ 473x100)! Thus, the rest
94 per cent are in the informal
sector. Out of 30 million formal
sector workers, only 6 million,
that is, only about 21 per cent
(30/ 6x100) are women. In the
informal sector, male workers
account for 69 per cent of the
workforce.

INDIAN

TR qHEel Dl SHITARISH ]

Ts 7.2 W ¥4 ST o1 b 9ARa #®
gd 2011-12 & 473 fafeasw gfu=
g1 <haa 30 fafeww sfae €
YA &5 & HT &L & Al 0
A Akl JfARId YA 3Mhicld HY
qUR? g "I 6 Widwid @ (30/473%
100)1 SR vl |, [ & 94 Yfaw
gfer  SEIIAIEE &5 A &M L ©
21 g8l 7El, siiuaiiie &5 o gfist
4 dfecnsl &t 9@ <hdd 6 fafeas
atgia 20 ufastd (30/6s100) W 2
INE 7.4 2@ IFEHEIlE e #|
qEHl 1 3T hdd UG 1 69 Ffavm
T AT 2
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INFORMALISATION OF INDIAN HRdld SHa 1 SIS0

WORKFORCE 1970 & <G & Ad ¥ WRA Wed IFH

Since the late 1970s, many developing

countries, including India, started paying fasprasite el 4 qrn fo siv=iiie &= o
attention to enterprises and workers in JsR gfg & & W W gdifae I=iA
the informal sector as employment in the E'Fﬁq%lTﬁE &5 9T e T XY fea ﬁh_gl

formal sector is not growing. Workers

and enterprises in the informal sector do sHtTafiE &% & el R Ik gfhl i
not get regular income; they do not have 3 fEfiad 87 &dl Rk 3= &R 9@

any protection or regulation from the ol YhR HT G 3ﬁ-{ e T2t e g
government. Workers are dismissed

without any compensation. Technology At w1 fom afa Tﬁf % B & lﬁ
used in the informal sector enterprises is f&a a1 @1 MU &5 SUHA o Y
outdated; they also do not maintain any geifirs} T{Fﬁ 2l ﬁq'ﬁ 2 du1 ¥ o9 YR o

accounts. Workers of this sector live in . . \ N
slums and are squatters. Of late, owing dEr-er Wt TE W T I oW auw &

to the efforts of the International Labour #ffeh Yr: et sfeai § den gl o w©d @

Organization  (ILO),  the Indian | 55 gug @ @i 99 W6 & vl &
government has initiated the > "

modernisation of informal sector hAERT HRd "IN f\' W &
enterprises and provision of social STF&IH 3R 3@ &AFAF & FUARAT

security measures to informal sector fgy wifes TIaN SyaEeN ®1 YEUE A €
workers.
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UNEMPLOYMENT EEUSRIIES]

:’°“k_mi9:‘t h_a‘ée seen people M THER-G § TSR &1 aan
ooking for jobs in newspapers. -

Some look for a job through F T . il Q’@IT aTm T @
friends and relatives. In many o il o @t dafuat & wem 9
cities, you might find people YN deTd @1 s v&d 0 3 9
standing in some select areas Ay AT ) @ s o we e 2

looking for people to employ them st ¥, R su 9 & fau sm 21 9

for that day’s work. Some go to

factories and offices and give &1 ydia wdl &l o anl
their bio-data and ask whether TEA-hREMl A YT Sfiad-ax | 6T
there is any vacancy in their 98] 941 o' @ 3ld & f& =1 399 aiyg

factory or office. 14 e 2
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UNEMPLOYMENT

Some go to employment exchanges
and register themselves for
vacancies notified through
employment exchanges. NSSO
defines unemployment as a situation
in which all those who, owing to lack
of work, are not working but either
seek work through employment
exchanges, intermediaries, friends or
relatives or by making applications to
prospective employers or express
their willingness or availability for
work under the prevailing condition
of work and remunerations. There
are a variety of ways by which an
unemployed person is identified.
Economists define unemployed
person as one who is not able to get
employment of even one hour in half
a day.

STUSITY

$9 Afdd USTIR A | 39k |egyq o
sryfad Rfeaat ok fag a4 M gSfishd
®Ud 81 U< gfagef gdamr e A
AR &t 39 R qfirioa fean @ fa
I8 98 e 7, foad safem «m o A9
oh IO foa 1 1™ & @ S 21 9 &E
afed T8l |, W AR hrEiaat, asaee,
fi=, gafan onfs o #@iegq 9 a1 9ifaq
TSIIREAS & ATEEA aehd A1 FddH
yfifefaat ot yafea oo | | &M
HE B AT T8 The H{ H qAwd 2|
fedl dUSTR =afqd &1 ggaH fafq—= adwt
Q@ &1 St 21 ISl 38 SUSTR wed
2, St ane f&q & orafu § ww = I
TSR 9t &1 91 ghall
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UNEMPLOYMENT ERENIR
There are three sources of data ¢ ¥ JuwET & 3Mehgl o diF

on unemployment : Reports of )
Census of India, National Sample gta €; WA @ S R,

Survey Office’s Reports of U= Yfasyl WA HEATGA i
Employment and Unemployment A 3k 39 ) SEIEAES

Situation, Annual Reports of
Periodic Labour Force Survey, faid PLFs =t arftier fdie  qen

and Directorate General of JgSER 3R Y¥TROT HBIFRITGE o

Employment and Training Data _, f c e n -
of Registration with Employment AL | ollpd m'

Exchanges. Though they provide I 31 gidi 94 dUSmm ok

different estimates of - 3THE fru g I 'R

unemployment, they do provide . . .
SUSTIY o A0 91 <91 |0 yAafad

us with the attributes of the

unemployed and the variety of dUSIY o Y o fawg #H

unemployment prevailing in our : N A
3
country. ST 3YcTsd hd 2 |
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UNEMPLOYMENT ERVSRIEA

Do ~we have different types of o ey srefomaeen & G fo=r-fo=

unemployment in our economy? The = ¥ N .
situation described in the first 7R / H TN o YAH TTERT H

paragraph of this section is called dfUid feerfa &1, Tt RS wed g1 9Ra
open unemployment. Economists call & wfyy # well SR &1 kst g=a-
unemployment prevailing in Indian TSR Fed ¥ Tes= e 3

farms as disguised unemployment.
What is disguised unemployment? g2 WM <ifse fo fhdt ww foam & 99

Suppose a farmer has four acres of IR THS &I YES @ AR I8 M ©d H
land and he actually needs only two fgfiqw yox &1 foarent =t fsuifeqd =61 o

workers and himself to carry out et
various operations on his farm in a a H1 STERFAR %' Ia;i afs 9%

year, but if he employs five workers IR UfER o U9 WSSl (U, Sl
and his family members such as his 37f]) &t =fy & & & & a I8 feufa
wife and children, this situation is y=g=] NS & 99 @ S STt 211950

known as disguised unemployment. .y
One study conducted in the late % WE Hh dAd A 6T T F dET ok

1950s showed about onethird of & 9Rd ® T& fasr Hfy gfasmt &l T=u—

agriculture workers in India as wq 4§ SUeR fe@m™@r ™ o
disguisedly unemployed.
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UNEMPLOYMENT SUSIG

You may have noticed that many
people migrate to an urban area,
pick up a job and stay there for

39

g1kl
some time, but come back to their ST

@&d

home villages as soon as the rainy
season begins. Why do they do o .
so? This is because work Iin A e dle md %l 3 qHl Al H
agriculture is seasonal; there are 2? &RUl I8 2 f& o = |
no employment opportunities in Hhadt 2l % _gd 9T Mg 7 QA9
the village for all months in the . .

year. When there is no work to do *
on farms, people go to urban g %
areas and look for jobs. This kind 3ﬁ-{ 9 @ied %'I w RS UILERG 3|

of unemployment is known as

seasonal unemployment. This is ST9™I &t A SR ®Ed o

also a common form of HRd ¥ IS &1 I YdR i ¥gd
unemployment prevailing in India. g TR W yIferd %I

i
A
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UNEMPLOYMENT ERVSRIEA

Though we have witnessed slow iy = 3 fF Q o
growth of employment, have you A T %a_@"m - :_}T E

seen people being unemployed over

a very long time? Scholars say that @« 9°d e JerX ¥ afaa den 22 fagrl
in India, people cannot remain o7 &1 2 % 9YRd ¥ =afed d8q <9 9Hg

completely unemployed for very long - . @R 781 o2 w® YA FFE
because their desperate economic T ’

condition would not allow them to ° i eTifor e SEINRERNISEES gl %
be so. You will rather find them fF &iT Hl ®W WHR HE IS M 2 |
being forced to accept jobs that gy 32 g W ft F@ TT @ THd 2

nobody else would do, unpleasant or Ao . .
even dangerous jobs in unclean, or Pz T Al TRl H a1l FTH

unhealthy surroundings. The Central 98¢ &l \?HEI%IWW AR, TS
and State governments take many d Sife W & H B4 21 Shg qol

initiatives and generate employment 1 gwr 3 = o9 ofE™d & S8

to facilitate a decent living for low 3
income families through various ¢ - ¢' % faw fafa= dsvm gfsm fe

measures. These will be discussed g i 3ueh fau uger <t 2l 3@ faa o
in the following section. 3Tl gf=8< d 949f 1 S|
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GOVERNMENT AND EMPLOYMENT TIHX 33X ASHR CSE]

GENERATION ) .
You may recall about the B & H, ARd &l ¥HS 1 HICHI

Mahatma Gandhi National w+y Uty yrior JsmmR R

Rural Employment Guarantee ~
Act 2005. It promises 100 sfufram, 2005 wif@ fear @1 3@

days of guaranteed wage <Y1 o UTHIOT UG & w3@t 6l

A\

employment to all rural K3 AfE H ®1 & FE G

households who volunteer to #1100 feq @1 feerel SuasH
do unskilled manual work.

This scheme is one of the °'°f\"1 °'°.' TR a1 =1 UTHUT &
many measures the & 5= #idl &1 AEIIHAT ©,
_government has 3T m A9MR & 3 @q@d I
implemented to generate ! % fau |
employment for those who ST &1 < e HihR g

are in need of jobs in rural FdIfald 3% 3URET & 9 TS 2

areas.
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GENERATION . . .
Since Independence, the Union and State ¥@adal Wifd & 9% ¥ TEE 3R 9 WEHR AR

governments have played an important role in SR _(’}_S'. 39U &l WO HEH H agd qg‘_‘ﬂ;"f Q:Lﬁ:'a,—'
generating employment or creating ot e @ %'I STIa'T ¥ # a9 fyaik

opportunities for employment generation. Their
efforts can be broadly categorised into two — fwar ST gehdl %: Ydd dAUl AYAA| star foh s

direct and indirect. In the first category, as you fyga ST 4 el f& 92 g9uit 7 &R 3
have seen in the preceding section, the faf fasm o ) - Y ¥ R Erorf: ,

government employs people in various

departments for administrative purposes. It also Sl %I TR 3h 3‘€ﬁ"T, %12?{, Sﬁ'{ RITCRE]

runs industries, hotels and transport Hufr ot 9o @ %I = gaq ot 9% Yoy ®9 9
companies, and hence, provides employment

directly to workers. When the output of goods USTTR UM &l Tl 9a WHR Tl ® IERT ®R
and services from government enterprises o gfg sidl &, d 39 Sudt &l gEfir &1 q;ﬁf CXC|

increases, then private enterprises which ae frsit STt 1 ot STaE e Tl F STHE
receive raw materials from government :

enterprises will also raise their output and THETdl 21 U8 ot srefoyaeen A T AR o @
hence increase the number of employment der gld &1 32EWI & foU, T GHR UM faar &

opportunities in the economy. For example, . . .
when a government owned steel company SIS gl ¥ 3 G Sut d§ US| goaed

increases its output, it will result in direct ?{E gl %I Y %9[, 3Y HId i &l IRl &t

increase in employment in that government Eﬁf FE dell 3R ITQ W Edgd dret frsit

company. Simultaneously, private companies, . “ @ o ST-eTud SeureH SﬁT TSR d&@ &l
a;qﬁ'qi - C

which purchase steel from it, will also increase
their output and thus employment. This is the 399 fUd Sl %I I8 TR gRI Y] &Y °

indirect generation of employment opportunities gofoarer o Qs o 319G B geiH 21

by the government initiatives in the economy.
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GENERATION ) .
In Chapter 4, you would have noticed 341 31&a™ 4 | &AM A1 I foh WX

that many programmes that the gr T« fOrUr o fau 9w s @©@
governments implement, aimed at T SEFEE HT FEar=EaT o QTR CEE

alleviating poverty, are through

employment generation. They are % WEAH ¥ © &ldl 7l 3% U9 g
also known as  employment SE&HA Wl HET SN 21 3H & h HEADHA
generation programmes. All these Fad SR & SUee™ T8 S Od 37@7

programmes aim at providing not only
employment but also services in R Wi  SAEred, wufys  fa,

areas such as primary health, primary WHiu ea, WHIYT S@™{a; 99or, oW
education, rural drinking water, F ™ dul SR g FE  aren

nutrition, assistance for people to

buy income and employment WREUTHAT Tl o "eral, et WS
generating assets, development of & o< o Hieaw ¥ RIS yRGufaat

community assets by generating 1 fawm@, T8 s wesar gfaurst @
wage employment, construction of ’

houses and sanitation, assistance for fmior, Te-fHin & fae e, anw
constructing houses, laying of rural Hs&i w1 o0 AR TR g snfg ok

roads, development of wastelands/ fahTg & FE foru Sd &1
degraded lands. 1]3 ¢
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CONCLUSION B

There has been a change in the structure of
workforce in India. Newly emerging jobs are found ¥Rd &1 gHdd &A1 H 9fEds 3 gl %I 41 &
mostly in the service sector. The expansion of the 7 USRS 99 3G &1 oA a @I %I daT &5k Bl

service sector and the advent of high technology

now frequently permit a highly competitive TIEIR T o T deifet & agHAla @ SR W
existence for efficient small scale and often fiqfyy ®g 49 a9 ~ L EGE I o faftre Iuew qwn
individual enterprises or specialist workers side by fosvg afas @ W Fabel @ yfrasl o e

side with the multinationals. Outsourcing of work is ‘ ;
becoming a common practice. It means that a big gehd 'gl & &l Mg Uch HMHA dld HEREI %I

firm finds it profitable to close down some of its ELET W I % & Th a?:ﬁ th—;f a; 'ﬁ,rq qg AU %
specialist departments (for example, legal or ) . .
fr o8 A fafdre faum (S fafa, scgex grifar @

computer programming or customer service
sections) and hand over a large number of small TE®h HAT-3[HFT) & §§ HL SIS IAMAT &t & LL e
piecemeal jobs to very small enterprises or W BP-317 VR Yy HT st R w 2o o +ft

specialist individuals, sometimes situated even in .
other countries. The traditional notion of the (€& @ Wehdal 2l feh HREM Hl WA SASTHUROT

modern factory or office, as a result, has been 3gg Y&R &3l @l @ & =X & FE-wat 7 afRafda @
altering in such a manner that for many the home © %I I8 e 2 & * wer T @

is becoming the workplace. All of this change has )
not gone in favour of the individual worker. The @1 @1 HfHhI &1 =AAqH THITSIH FI&MT H1 IUASIAT

nature °|f e:!‘P_':V;“e“t _*I‘a:_l'f;ec”;‘e more i“f°"'!f" HR USTR &1 @Y 3R ifess srtwafa 81 T 2
with only limited availability of social security c N .
Tk dooR, f8d |8 Jwwl d WA e SR H

measures to the workers.

In the last few decades, there has been rapid g dfg g8 21 Aferd, 3k WY &€ AR & A

growth in the gross domestic product, but without 1 oA 7T 8 o BN GR &l a9y ?ﬁ-{ g Tt
simultaneous increase in employment ’

opportunities. This has forced the government to Al o, ASTIR o T b1 Yo & b foQ «rex
take up initiatives in generating employment gjq7 ge] %|
opportunities particularly in the rural areas. )
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Recap

@ All those persons who are engaged in various
economic activities and hence contribute to gross
national product are workers.

@ About two-fifth of the total population in the
country is engaged in various economic activities.

@ Men particularly rural men, form the major section
of workforce in India.

@ Majority of workers in India are self-employed.
Casual wage Ilabourers and regular salaried
employees together account for less than half the
proportion of India’s workforce.

@ About three-fifth of India’s workforce depends on
agriculture and other allied activities as the major
source of livelihood.

@ In recent years, the growth of employment has
decelerated.

O During post-reform period, India has been witness
to employment opportunities in the service sector.
These new jobs are found mostly in the informal
sector and the nature of jobs is also mostly casual.

@ Government is the major formal sector employer in
the country.

@ Disguised unemployment is a common form of
unemployment in rural India.

@ There has been a change in the structure of the
workforce in India.

@ Through various schemes and policies, the
government takes initiatives to generate employment
directly and indirectly.

EGLEE]

% a9 =t St enife femet d o § SR 39 yER
ghd TR SORA ¥ IRA &R ® 8, S* ¥4 9w
%8d 2|

% ¥ I SEEN S UE 1 4 q Afed fafa= enfele
faare 4 ot 2

% H&Aq: UTHIVT q&9, I S el &1 g9 o1 99 7
% YURd 4 sfumiyn g @iEse 81 sAfEa fKEet
Aoy dul fafid daadiit saErt et Wt aRd w6l
T 99 Y o SFEYE & Y G H HH & ® I ©
% URd % Hd AU Bl AT U | @ d9 afuw Hfw
IR Gag wEt A € A ASAfART 9T hLar B

% Bc % o9 99 @ QR gfg 4 ffererar o 21

% QUUUUd 9Rd | 991 &9& 4 ¢ SR o (a9 6l
3%9 g3 21 T AT YR J&AQ: SIS & o &l
Jrld A @ qU1 STh [ &l Yhid Afuehivd: ifgd 2
% TR 39 | ged 991 tumifies s frarer 21

% To3—1 SUSIHT T SASHT 61 3 TR 2|

% AA 1 FUSS ®I & | w91 qiEdd 3w 2

% At fafi= atsren s Aifesl g R g aen
WY ®9 § YSMR gor & faT 9o oLt 2l



